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Adele Jamieson, Senior Dir-Office of Chairman

Julia Brown, Director of Global Nutrition, Global Supply Chain & Sustainability
Heidi Glunz, Director of Public Affairs

ESG engagement letter

Dear Sirs,

Fondo Pensione EUROFER is the pension fund for employees of the Italian State Railways, established on
March 12th, 2002 as a non-profit organization with the goal of ensuring the associated workers their standard
of living during retirement, thanks to an additional contribution pension plan, complementary to the public

onel.

As of December 31st, 2017, almost 70,000 active workers of 117 companies were members of the fund. As
of December 31st, 2017 the assets under management of Active Global Equity Balanced line amounted to €
1.008.183.811, 0,1% invested in shares of your Company (data as of December 31th).

In line with the investment principles of a pension fund, which require a non-speculative investment
approach, a long-term horizon, a low portfolio turnover, and a stable relationship with its members, EUROFER
has decided to integrate the principles of sustainability and ESG issues (i.e. environmental and social factors,
good governance) in its investment strategies. All investments (both equity and debt) of EUROFER follow a
social responsibility policy.
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With this letter, we bring to your attention specific aspects of the ESG profile of McDenald’a Corporation
with the aim of creating a positive, constructive and fong-term dialogue to foster a progressive improvement
of the management of business risks, including non-financial risks, to whom FURQFER pays special aitention
in the interest of its beneficiaries.

The topics we would like to cover with this letter are:
o Adopt Human Righis Policy Emphasizing Ethical Recruitment
= Phase Out Medically Important Antibiotics in Supply Chain

Adopt Human Rights Policy Emphasizing Ethical Recruitment

In line with a request from ICCR? about this topic, EURQFER is asking the Company to adopt a Human Rights
Policy based on the UN Guiding Principles on Business and Human Rights, including a section on ethical
recruitment and Issue a report at reasonable cost, omitting proprietary information, by November 2013.

The ethical recruitment provisions should include company operations and its supply chains, prohibition
of payment of recruitment fees by job-seekers and confiscation of worker's personal documents, and the
requirement of written contracis for workers in their native ianguage at the point of recruitment.

Recent global estimates found that 16 million people are trapped in conditions of forced labor in the
extended supply chains of the private sector, generating over USD 150 billion in profits for illegal iabor
recruiters and employers through underpayment of wages?, Of these workers, over 70% are in debt bondage
and forced to wotk in industries such as agriculture and food processing.

In the 1.S., it is estimated that over half of workers in the food and agriculture industries are migrant workers.
Studies by the Center for North American Studies (CNAS} indicate that 62% of milk in the U.5. was produced
by farms employing immigrant labor. To secure empioyment in the U.S. food industry and similarly overseas
in commodities like palm oil, unethical recruiters often charge migrant warkers the equivalent of thousands
of dollars in fees.

Migrant workers giobally are prime targets for exploitation. This takes many forms, including discrimination,
retaliation, debt bondage, illegal deductions from wages and confiscated or restricted access to personal
documents, fimiting workers’ freedom of movement leading to ferced labor and human trafficking.

According to the UN Guiding Principles on Business and Human Rights®, companies have the ‘corporate
responsibility’ to respect human rights within their operations and supply chains. Any company directly or
indirectly employing migrant workers must have a policy that assesses if workers are being recruited into
debt bondage, forced labor and, ultimately, slavery.

The State of California® and the United Kingdom® have passed laws requiring companies to report on their
actions to eradicate human trafficking and slavery.

2 http://www onlineethicatinvestor.org/eidb/wc.dliZeidbprocreso™13917
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McDonald’s Supplier Code of Conduct prohibits the use of forced labor in company’s supply chains. However,
McDonald’s does not have a policy that addresses recruitment of workers and the company’s risk of forced
labor from unethical recruitment practices in its supply chain.

In addition, in the 2017 Corporate Human Rights Benchmark report’, McDonald’s scored 10 out of 100 on
the implementation of the UN Guiding Principles on Business and Human Rights and other internationally
recognized standards. The company’s lack of disclosure means that investors have insufficient information
to gauge how well the company is addressing this serious risk to the company and to workers.

Phase Out Medically Important Antibiotics in Supply Chain

In line with a request from ICCR® about this topic, EUROFER is asking the Company that the Board of
Directors update the 2015 McDonald’s Global Vision for Antimicrobial Stewardship in Food Animals by
setting global sourcing targets with timelines for pork and beef raised without the use of medically-
important antibiotics for disease prevention purposes.

Given growing health concerns, changing consumer preferences, and industry trends, shareholders like
EUROFER would benefit from more detailed plans by McDonald’s to minimize medically important
antibiotic use in its beef and pork supply chains.

The World Health Organization (WHO)® and the U.S. Centers for Disease Control and Prevention® report that
antibiotic resistance is a global public health crisis that threatens to overturn many of the medical advances
made over the last century.

Over 70% of medically important antibiotics in the U.S. are sold for livestock use (U.S. Food and Drug
Administration, 2016) and this number is still increasing. Antibiotic use in livestock is often used to prevent
illness caused by unhealthy conditions on farms, rather than to treat diagnosed illness.

The more that antibiotics are used, the faster antibiotic-resistant bacteria evolve. If no action is taken,
antibiotic resistance could cause 300 million premature deaths and up to $100 trillion in global economic
damage by 2050. (Review on Antimicrobial Resistance)

In November 2017, WHO released guidelines on the use of medically important antibiotics in animals*?,
“strongly recommend[ing] an overall reduction in the use of all classes of medically important antibiotics in
food-producing animals, including complete restriction of these antibiotics for growth promotion and disease
prevention without diagnosis.”

McDonald’s has phased out medically important antibiotics in its U.S. chicken supply chains and issued a
policy to phase out the “highest priority critically important antimicrobials” in its global chicken supply in
2018. However, McDonald’s has not committed to a similar sourcing policy for beef or pork.

7 https://www.corporatebenchmark.org/
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In its 2016 annual report, McDonald’s acknowledges continued business success “depends on our System’s
ability to anticipate and respond effectively to continuously shifting consumer demographics, trends in food
sourcing, food preparation and consumer preferences in the IEO segment.”

Competitors Panera Bread and Chipotle Mexican Grill already serve beef and pork raised without routine use
of antibiotics. Subway has committed to similar standards that will be fully implemented by 2025. U.S.
producers including Tyson, Applegate and Niman Ranch supply beef and pork raised without antibiotics.
Failure to offer meat raised with minimal antibiotics endangers McDonald’s market share.

Farm Animal Investment Risk and Return (FAIRR)’s USD 2.8trillion investor network has called on McDonald’s
to minimize the use of medically important antibiotics in its global beef and pork supply chains, warning that
reckless antibiotic use jeopardizes global health, as well as McDonald’s brand.

Last year, an AGM proposal on this topic was voted by 31% of the Company’s shareholders (counting votes
for and against). However, the Company has taken no substantive action to address this issue.

McDonald’s already claims to be “helping lead a global movement for beef sustainability”. However,
antibiotics are not mentioned in McDonald’s “Beef Sustainability Report”

We hope you would take into consideration our requests as a stimulus towards achieving greater consensus
from all your stakeholders.

We look forward to your kind reply to our requests. We are keen to analyze carefully any further
documentation that you may provide us concerning the highlighted points.

Thanking you for your attention and waiting for your kind reply.
Kind regards,
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Fabio Ortolani
Il Presidente

Fondo Pensione EUROFER




