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Rome, July 11, 2019

Wal-Mart Stores Inc.
702 SW 8th Street
Bentonville, Arkansas
72716 USA

Kind attention of:
Mr. Kary Brunner, Director, Investor Relations

ESG engagement letter

Dear Sirs,

Fondo Pensnone EUROFER is the pension fund for employees of the Italian State Railways, established in
March 2002 as a non-profit organization with the goal of ensuring the associated workers their standard of
living during retirement, thanks to an additional contribution pension plan, complementary to the public one.

As of December 31st, 2018, almost 75,000 active workers of 117 companies.were members of the fund with
assets under management of €1,034,869,625 of which 0.14% invested in shares of your. .Company.

EUROFER mtegrates the principles of sustamabfllty and ESG {| e. enwronmental social and governance) in its
investment strategies, coupled with investment principles of a typical pension.fund, which require: a non-

speculative investment approach, ‘a long-term time: horizon, a:low portfolio turnover, and a stable

relationship with its members. All investments (both equuty and debt} of EUROFER follow a social
responsibility pa!ucy - ) -
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With this Ietter,_we bring to your attention specific aspects af the ESG profile of Wal-Mart Stores Inc. with
the aim of creating a positive, constructive:and long-term dialogue to foster a progressive improvement of
the management of business risks, including non-financial risks, to whom EUROFER pays special attention in
the interest of its beneficiaries. ;
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The requests we would like to ask with this letter are:
= Issue a Supply Chain Policy on Prison Labor and a report on its application

Issue a Supply Chain Policy on Prison Labor and a report on its application

EUROFER, in line with a similar request fram the ICCR investors network’, request the Board of Directors
to adopt a policy on the use of prison and unpald dlversson program labor by suppliers, including a policy
that commits the Company to: - ;

a) Develop and apply additional criteria or guldelmes for suppllers regarding the use of prsson and dwersuon
program labor; and

b) Report to shareholders, at reasonable cost and omitting propﬂetaryr |nformat|on on Walmart’s progress
in |mplementlng the policy.

The Company’s progress report mlght include:

= A summary of results of the supplier survey, including actual and/or potentlal sources of prison and
diversion program labor identified, and any use of: a) Suppliers who employ prison labor with
uncompensated or severely undercompensated work programs and b) Suppliers who employ unpaid
:' diversion program labor;

= A summary of any new criteria and gmdelmes for the use of prlson and diversion program Iabor,

s The nature and extent of consultaflon with relevant stakeholders in connection with pollcv
development and implementation. Examples of topics for posmble guidelines or criteria could include:
safetv/_health conditions and supplier-provided ]ob1matoh|ng programs for mmates upon release

Fmanual and operatlonal risks related to the sale of goods produced with prison and unpaid diversion
program labor, including reputatlonal damage Imgatlon and supplv cham disruption, can adversely affect
shareholder value.

Our company’s Standards for Suppliers prohibits involuntarv. prison labor and requires compliance with
applicable :Iaws regarding compensation : but is silent on legally permisslble prison Iabor ehd diversion
program Iabor which is often exploitative and loosely regulated The use of prison labor in supply chains can
damage a companv s reputation.

In 2015, Whole Foods expenenced sugnlﬁcant backlash when customers Iearned that pnsoner—made products
were sold in stores. ;

Dlversmn program labor is not covered by the 131h amendment exemptlon Participa nts in these programs
have not been convicted of any crime. Accordmg to recent reports some diversion programs, which are pre-
sentencmg rehabilitative programs that occur in the place of criminal conviction, are supplying unpaid and
involuntary Iabor to corporations, including at least one current Walmart supplier’,

Several legal complaints have been filed against corporations that utilize th|s type of Iabor alleglng vlolatlons
of human traff’cklng laws and federal labor Iaws ;

The Company’s Standards for Suppliers and its Responslble Sourcing program lead to audits of suppliers.
Mandatory audits are predominantly based on country risk assessment. As a country, the U.S. is considered
relatively low risk and domestic operations are not targeted for mandatory audits. As such, the use of prison
and diversion program labor in our supply chain may go undetected. Careful review of our supply chain for
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prison and unpaid diversion program labor could help ensure that Walmart does not damage its reputation
or supply chain stability.

We trust you would take into consuderatlon our requests as a stim ulus towards achieving greater consensus
from all your stakeholders.

We look forward to your kind reply to our requests. We are keen to analyze carefully any further
documentatlon that you may provide us concerning the highlighted points.

Thanking you for your attention and waiting for your kind reply.

Kind'regards,
\
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Antonella D’Andrea YR Y

Chairman of the Board of Directors -
Fondo Pensione EUROFER '
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